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With the passing of the Infrastructure Bill, nonresidential construction is seeing an increase
in project demand, meaning more construction companies will likely bid on these projects.

Did you know that when a contractor wins a government-funded prevailing wage project,
they earn additional fringe dollars that can be used to subsidize employee benefits such as
a 401(k)? And with project demand comes employee demand, and with a construction labor
shortage, many employers are looking for ways to implement retirement plans to attract and
retain employees.

However, prevailing wage compliance and plan design can be tricky business, and very few
providers know how to adequately address the needs of government contractors.

That's where Beneco steps in. With almost 40 years of experience addressing the unique
needs of the construction industry under our belts, you can count on us to answer your
questions and help you build a plan that best suits your company’s needs.




WHY PARTNER WITH BENECO?

Fast growing plans
% Prevailing wage greatly increases 401(k)

contributions.

CE. Differentiation from the competition

l‘u@u" It's a unique solution for your clients.

Unique value proposition

‘?’ We help contractors lower labor costs,
) bid more competitively, and maximize
their contributions.

The backing of Ascensus D D

We combine our highly responsive service
with the unmatched strength and security
of a nationally-recognized brand.

Contact us to learn more.

&) 800-965-2702 AlwaysBuilding@Beneco.com @ beneco.com

Beneco®, part of FuturePlan by Ascensus provides plan design, administration, and compliance services. It is not a broker-dealer or an investment
advisor and does not provide tax, legal, or accounting services. Copyright ©2026. Ascensus, LLC. All Rights Reserved. 3208500-FUT-3208501 (02/2026)


https://beneco.com/
mailto:AlwaysBuilding%40beneco.com?subject=

